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INTERAGENCY  TASK  FQRCE  ON 
WORKPLACE  SAFETY  AND  HEALTH 

STtENOTHS  AND  WEAKNESSES  OF  EXISTING 
GOVKNMENTAL  REGULATORY  WORK¬ 
PLACE  SAFETY  AND  HEALTH  PROGRAMS 

R«qu*«l  for  Public  Commofit 

AGENCY:  Interagency  Task  Force  on 
Workplace  Safety  and  Health. 

ACTION:  Request  for  Public  Com¬ 
ment. 

SUMMARY:  This  publication  reviews 
the  purposes  for  which  the  Intera¬ 
gency  Task  Force  on  Workplace 
Safety  and  Health  was  created.  It  re¬ 
quests  comments  from  the  public  as  to 
strengths  and  weaknesses  of  existing 
governmental  regulatory  workplace 
safety  and  health  programs  and  opin¬ 
ions  as  to  how  those  programs  could 
be  improved.  Additional  information  is 
sought  to  help  the  Task  Force  identify 
successful  private  sector  workplace 
safety  and  health  activities  so  that 
recommendations  for  Government 
policies  which  foster  these  activities 
can  be  made. 

DATES:  Comments  should  be  received 
by  April  7,  1978,  to  be  given  full  con¬ 
sideration  by  the  Task  Force  in  its  rec¬ 
ommendations. 

ADDRESS:  Mall  comments  to:  Task 
Group  A,  Interagency  Task  Force  on 
Workplace  Safety  and  Health.  1815 
North  Lynn  Street,  Rosslyn,  Va. 
22209. 

FOR  FURTHER  INFORMATION 
CONTACT: 

Richard  I.  Bergman,  Executive  Di¬ 
rector.  Interagency  Task  Force  on 
Workplace  Safety  and  Health,  1815 
North  Lynn  Street,  Rosslyn  Va. 
22209. 

SUPPLEMENTARY  INFORMATION: 
By  memorandum  dated  August  5, 
1977,  President  Carter  created  the  In¬ 
teragency  Task  Force  on  Workplace 
Safety  and  Health.  Jointly  chair^  by 
Secretary  of  Labor  Marshall  and 
Office  of  Management  and  Budget  Di¬ 
rector  Designate  McIntyre,  to  consider 
ways  of  improving  the  Federal  Gov¬ 
ernment  effort  to  protect  the  safety 
and  health  of  American  workers.  Spe¬ 
cifically,  the  President  directed  that 
the  Task  Force  inquiry  focus  on  the 
following: 

Exploration  of  incentives  that  might 
supplement  workplace  safety  regula¬ 
tions.  These  might  include  improved 
education  and  information  services, 
economic  aid  and  tax  incentives  to 


help  employers  improve  workplace 
safety,  changes  in  workers’  compensa¬ 
tion  and  liability  laws  and  deterrent 
penalty  structures. 

Evaluation  of  the  government-wide 
administration  of  Federal  workplace 
safety  and  health  activities.  This  will 
include  investigation  of  duplication, 
overlap  and  gaps  in  Federal  agency  ju¬ 
risdiction. 

Review  of  other  ways  to  improve  the 
safety  and  health  efforts  of  all  Feder¬ 
al  agencies,  including  those  programs 
that  affect  Federal  employees,  and  the 
resources  devoted  to  them. 

In  formulating  its  recommendations, 
the  Task  Force  strongly  encourages  in¬ 
formation  and  views  from  the  public 
at  large,  including  employers,  workers 
and  other  interested  parties,  and  from 
Government.  Accordingly,  this  notice 
is  published  in  the  Federal  Register 
to  solicit  public  comment  as  to  the  di¬ 
rection  in  which  the  Federal  Govern¬ 
ment  should  proceed  to  improve  work¬ 
place  safety  and  health. 

In  addition  to  general  comments, 
opinions  on  the  following  matters 
would  be  particularly  useful  to  the 
Task  Force: 

1.  What  problems  have  you  or  your 
organization  had  with  the  existing 
Federal  safety  and  health  regulatory 
program  and  in  what  ways  has  the 
program  been  beneficial?  For  example, 
describe  your  experience  with  such 
areas  as  the  reporting  system,  the 
standards,  inspections,  or  on-site  con¬ 
sultations. 

2.  How  could  the  programs  of  the 
Federal  Government  be  improved  to 
aid  in  reducing  job-related  injuries  and 
illnesses? 

The  Task  Force  has  received  numer¬ 
ous  comments  on  general  experiences 
which  employees  and  employers  have 
had  with  the  Federal  occupational 
safety  and  health  effort.  The  purpose 
of  these  questions  is  to  pinpoint  areas 
of  concern  in  existing  governmental 
workplace  safety  and  health  programs 
and  to  obtain  opinions  on  how  these 
programs  could  be  improved. 

3.  Are  you  or  your  organization  sub¬ 
ject  to  conflicting  safety  and  health 
regulations  and  guidelines  from  differ¬ 
ent  Government  sources,  or  to  omis¬ 
sions  in  coverage  of  certain  activities 
by  any  source?  How  does  this  affect 
the  safety  and  health  of  employees? 
Do  you  have  any  suggestions  for  im¬ 
provement? 

Many  employees  and  employers 
have  indicated  that  in  some  instances 
there  are  conflicts  and  omissions  in 
coverage  between  the  regulations  of 
certain  Federal  agencies  as  well  as  be¬ 
tween  Federal  and  State  and  local  ju¬ 


risdictions.  The  question  is  intended  to 
identify  those  areas  and  to  elicit  ideas 
as  to  how  they  could  be  eliminated. 

4.  What  has  been  tried  over  the  last 
five  years  to  improve  safety  and 
health  at  your  workplace? 

The  purpose  of  this  question  is  to 
determine  the  nature  of  safety  and 
health  activities  in  which  interested 
persons  have  been  involved  over  the 
past  five  years.  The  Task  Force  can 
use  this  information  to  better  under¬ 
stand  the  current  workplace  health 
and  safety  effort. 

5.  Please  describe  one  activity  which 
you  found  was  particularly  successful 
in  reducing  accidents  and  illnesses, 
and  one  which  was  tried  out  but  found 
to  be  ineffective. 

How  was  the  success  measured?  If  it 
included  data,  please  describe  it  (for 
example,  evidence  of  decreased  work¬ 
place  injuries  or  improved  health). 

What  motivated  initiation  of  the  ac¬ 
tivities?  Was  it  xuiion  or  other  employ¬ 
ee  pressure,  cost  reduction,  OSHA  re¬ 
quirements.  or  other  reasons? 

Please  specify  what  was  spent  on  the 
activities  in  terms  of  both  dollars  and 
numbers  of  personnel.  What  levels  of 
personnel  were  involved? 

Are  there  any  ways  in  which  the 
Federal  effort  might  be  focused  to 
complement  your  successful  activity? 

A  statement  by  interested  persons  as 
to  successful  activities  (for  example, 
employee  incentives,  job  or  machine 
redesign,  performance  feedback,  spe¬ 
cific  education  and  training  programs) 
will  aid  the  Task  Force  in  recommend¬ 
ing  governmental  policies  which  foster 
those  activities.  In  order  to  fully  evalu¬ 
ate  the  statement,  however,  it  is  neces¬ 
sary  to  know  whether  any  other  fac¬ 
tors  simltaneously  existed  which  could 
have  had  an  effect  on  the  results  of 
the  activity,  such  as  less  than  full  pro¬ 
duction  or  employment. 

Persons  who  are  interested  in  assist¬ 
ing  the  Task  Force  in  reaching  its  rec¬ 
ommendations  by  responding  to  this 
notice  should  do  so  in  writing  to:  Task 
Group  A.  Interagency  Task  Force  on 
Workplace  Safety  and  Health;  1815 
North  Lynn  Street;  Rosslyn,  Va. 
22209.  All  communications  received  on 
or  before  April  7,  1978,  will  be  afford¬ 
ed  full  consideration  by  the  Task 
Force  in  making  its  recommendations 
to  the  President. 

Signed  at  Washington,  D.C..  this 
21st  day  of  February,  1978. 

Richard  I.  Bergman, 
Executive  Director. 

(FR  Doc.  78-4912  FUed  2-23-78;  8:45  am) 
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